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Please attach any additional seconders on a separate sheet. 

 

 

Title of Policy: 
[Title should be clear, concise and 

sum up the motion] 

 

Against longer-term unpaid internships 

Policy to be motioned at: 
[please tick one] 

Student Council  

General Meeting √ 

Proposed by: 

Name         Kasia Drinkwater University     

FXU Vice-President  Participation 

Email address   vpparticipation@fxu.org.uk  Student ID    

Seconded by:                                                                               [at least 10 are required] 
 

Name University 

1) Rebecca Simpson Falmouth 

2) Luca Ferrari Exeter 

3) Nick Lang Exeter 

4) Emma Nightingale Falmouth 

5) Samuel Mellis Falmouth 

6) Alex Smith Falmouth 

7) Jack Bridson Falmouth 

8) Maxwell Sayers Exeter 

9) Oliver Laidler Exeter 

10) Bethany Longville Falmouth 

            Motion Proposal 
for Student Council or General Meeting 

 Political Policy 
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This union notes: 

 

 Although there is no official definition, unpaid internships can be understood as a form of 

work experience that is outwardly offered to help people get professional experience in the 

job market. As a result of this, they encompass a wide number of roles. Employers 

sometimes exploit this ambiguity to suggest that work experience is more worthwhile than 

getting a wage; 

 In the last decade there has been a considerable growth in the number of unpaid internships 

on offer; 

 There has been a growth in career paths that perceive internships as the norm, and the 

expected access route to employability; 

 Under pressure as a result of the current economic climate, students have become 

increasingly interested in pursuing an unpaid internship as part of their career path. 

Experience in professional environments is an important part of the preparation for 

employment and highly desired by employers; 

 Interns are increasingly popular and sought after amongst employers. 84% of employees 

who have worked in a company that employs interns think they are a useful addition to their 

organisation; 

 There is a real concern that employers are seeing internships as a way to gain free labour, 

and often at the end of the intern’s placement they are simply replaced with another intern; 

 Only 10% of under 35s who have heard of internships know their rights when it comes to 

working as an unpaid intern; 

 Any employer who offers an unpaid internship in which the description of the role contains 

responsibilities describing a worker is contravening employment law, therefore interns 

should be paid at least the national minimum wage; 

 HMRC and the department of trade and industry have issued statements in which they view 

unpaid internships as illegal; 

 As a result, published guidelines for employers state that placements should last no longer 

than four weeks, and the working week should be no longer than 40 hours; 

 There are numerous unpaid internships on offer in competitive industries such as media, 

arts, law and politics, where there is an oversupply of graduates and an undersupply of paid 

employment opportunities. These industries all relate to subjects currently studied by 

students of Falmouth University and the University of Exeter; 

 The Union accepts and appreciates the importance and benefits of volunteering and short 

term work experience, and differentiates between these and longer term unpaid internships 

undertaken in a place of paid work; 

 The FXU has a strong commitment to equality of opportunity to all its member, rendering 

this policy of high relevance and importance. 
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This union believes: 

 

 That short term volunteer work is highly valuable and an important part of the student 

experience. Despite being unpaid, students should be encouraged to participate in volunteer 

roles, which should be made accessible to all; 

 Internships can be very valuable where they offer relevant experience of a given career path 

with opportunities to take on real responsibility, and a structured development with 

consistent supervision and guidance; 

 Paid internships or student placements can provide students with valuable experience and 

networks, without resulting in significant financial hardships; 

 Employers offering to only cover expenses hamper those from low income families who 

cannot afford to work for free, thereby making unpaid internships both exploitative and a 

block on social mobility; 

 They also exclude those with talent, ambition and drive who cannot afford to work for free; 

 The expansion of unpaid internships has the potential to further ingrain existing inequalities 

in the job market, limiting opportunities to those who have the financial and parental 

support to work unpaid; 

 Unpaid internships also enforce greater financial difficulties on graduates, leaving them in 

further debt and prolonging student loan repayments; 

 Work that contributes to a company or business and would normally be completed by an 

earning worker should be paid. It is unreasonable to expect adults to subsist below the 

national minimum wage; 

 Internships should aid in job seeking and overall employment; they should therefore be 

aimed at developing the student and the relevant opportunities directed at students. The 

university and union should ensure that these are legal and fair on students; 

 Students should know who to contact and what to do if they are treated unfairly in their 

internships; 

 Unpaid internships exploit those who can afford to do them, and exclude those who cannot; 

 The FXU is committed to ensuring accessibility to opportunities for all and social mobility for 

those lower income backgrounds. 

 

 

This union resolves: 

 

 To make paid opportunities more accessible to students as well as highlighting the long term 

benefits of graduate employability; 

 To produce guidelines on part-time work, work experience, volunteering and 

internships/placements informing students of their rights; 

 To promote volunteer work as a way of developing and increasing employability; 

 To lobby local organisations to not advertise unpaid internships for over four weeks; 

 To lobby local MPs asking them to support the ‘Against the Advertisement of Unpaid 

Internships’ campaign and get in touch with Hazel Blears MP who is leading on this in 

Parliament; 
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 To lobby the universities and career services to stop advertising unpaid internships and 

placements longer than four weeks; 

 To ensure the union is aware and up-to-date with relevant developments and updates on 

www.internaware.org.uk and www.rightforinterns.org.uk  

 

 

 

 

 
Date received by a member of the FXU Elections & Democracy Committee:     22 /4 /13  

Signed:   Scott Pearson 

 

http://www.internaware.org.uk/
http://www.rightforinterns.org.uk/

